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This report will be considered in public 

 
 
 
1. Summary  

 
1.1 This report sets out details of the gifts and hospitality received by senior staff in the period 28 May 

2010 and 18 November 2010. 

 
 
2. Recommendation  
 

2.1 That the Committee notes the report and (i) the attached Appendix 1 of declared gifts 

and hospitality by staff directly appointed by the Mayor under section 67(1) of the 

Greater London Authority Act 1999 (as amended); and (ii) the attached Appendix 2 of 

declared gifts and hospitality of senior staff appointed by the Head of Paid Service, 

namely staff at grades Head of Unit and above, during period from after 4.00pm on 28 

May 2010 until midday on 18 November 2010. 

 

3. Background   
 
3.1 The Monitoring Officer of the Authority provides a six monthly report to the Standards Committee 

on the gifts and hospitality declared as received by members of staff. The last report was made to 

the meeting of the Standards Committee held on 15 June 2010, which covered declarations made 

from after midday on 9 December 2009 until 4.00pm on 28 May 2010. This report and covers the 

period from after 4.00pm on 28 May 2010 until midday on 18 November 2010. Notifications 

received after midday on 18 November 2010 will be reported to the next Committee meeting that 

considers this item.  

  

3.2 Since members of staff are permitted 28 days in which to make declarations of receipt, it is possible 

that not all declarations have yet been made in relation to gifts and hospitality received in the period 

are covered by this report. 
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3.3 The Standards Committee considered and approved the Code of Ethics for staff in relation to the 

acceptance and declaration of gifts and hospitality following its adoption by the Business 



        

Management and Appointments Committee on 6th November 2002 in respect of Assembly 

appointed staff and its approval by the Mayor for his appointees on 6th October 2002. 

3.4 In accordance with the Code and the adopted “Policy and Procedure”, members of staff are required 

to notify the Monitoring Officer of all gifts and hospitality which they have received where the value 

is £25 or over. 

3.5 Declarations received are processed according to a procedure which has been reviewed and 

approved by the GLA’s internal auditors. The process involves the recording of declared gifts and 

hospitality in a database against the name of the relevant member of staff. They are also kept in 

paper file. 

3.6 Articles also appear in the staff newsletter, reminding officers of the requirement to declare gifts and 

hospitality received at £25 or over, to ensure that they include the value of the gift, and use the 

correct form. Such reminders take place at appropriate intervals.  
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3.7 Directly appointed mayoral employees appointed under section 67 (1) (a) and (b) of the GLA Act 

1999 have agreed under their contracts of employment that any gifts and hospitality and interests 

that they register will be open to public inspection.  Since the last Committee meeting, Senior Staff 

appointed by the Head of Paid Service, namely all Heads of Unit and above, have also agreed to this 

under their contracts of employment. These are both now placed on their section of the GLA 

website, and a paper register is also kept with the Monitoring Officer. A Schedule of the Mayoral 

staff’s gifts and hospitality is attached at Appendix 1. A Schedule of the gifts and hospitality of 

senior staff appointed by the Head of Paid Service is attached at Appendix 2. 

 
4. Issues for Consideration  
 
4.1 A number of points arise from the declared items registered by staff appointed under section 67 (1) 

and (2) of the GLA Act 1999: 

 A total of 180 declarations were made by 33 members of staff in relation to gifts and 

hospitality received at a value of £25 or over within the period covered by the report.  This 

compares with 171 notifications by 36 members of staff in the preceding reported period. 

 

 The twelve members of staff directly appointed by the Mayor made 139 of the staff 

declarations, with Guto Harri, the Mayor’s Director of External Affairs, and Munira Mirza, 

Advisor for Arts and Culture, registering the highest number amongst the Mayoral Appointees, 

with 23 items of gifts and hospitality each. 

 

 Ten members of senior staff appointed by the Head of Paid Service (namely Heads of Unit and 

above) made 24 of the 180 declarations. 

 

 The remaining number of declarations, 17, were made by other officers of the GLA. 

 

 The breakdown of officers making declarations by Directorate is-  

 
Chief Executive – 1 
 



        

Mayor’s Office – (section 67 (2) appointed staff) – 2  
 
Mayor’s directly appointed employees – 10 
 
Assembly & Secretariat - 7  
 
External Affairs - 4  
 
Development and Environment - 1  
 
London 2012 Coordination – 2 
 
Resources – 6 

 

 Staff may have changed Directorate between the period of registering any gifts and hospitality 

and collation of the database for this report. The above breakdown is based on the Directorate 

staff worked in at the time they registered the gift or hospitality. 

 

 The notifications are varied relating to liaison with suppliers, stakeholders and professional 

networks and to the receipt of ceremonial gifts received from visitors and the Monitoring 

Officer continues to review declarations registered. 

 

4.2 The present report relates only to the Registers maintained in relation to gifts and hospitality 

received by members of staff.  The notification of the receipt of gifts and hospitality by the Mayor 

and members of the Assembly in accordance with the Authority’s statutory Code of Conduct is the 

subject of a separate report on this agenda. Unlike the register for Members of the Authority the 

register for all staff (apart from the mayoral appointees and senior staff appointed by the Head of 

Paid Service) is not accessible to the public. 

 

5. Legal Implications 
 

5.1 The Greater London Authority has adopted the Code of Ethics and Standards for staff. The Code is 

not a statutory requirement but compliance with it is a term of the contract of employment of each 

member of staff of the Authority. 

5.2 Paragraph 2.13(a) of the GLA’s Code of Ethics and Standards for staff provides – 

Offers of hospitality must be treated with caution whenever any suggestion of improper influence 

could arise.  To prevent any improper behaviour, or suggestion of improper behaviour arising staff 

must take great care when hospitality is offered.  Hospitality accepted should not be extravagant 

and nor should it be taken from the same client/individual on a frequent basis. 

 

5.3 Paragraph 2.13(b) further provides that- 

If staff are in doubt about whether hospitality offered can be accepted advice should be sought from 

the relevant Director.  Staff must register receipt of any hospitality. 

5.4 The detailed requirements relating to the registration of the receipt of gifts and hospitality by 

members of staff are set out in the ”Policy and Procedure for the Acceptance of Gifts and 

Hospitality by staff” which was adopted by the Business Management and Appointments 

Committee. This requires that staff must notify the Head of Law as Monitoring Officer on the 

prescribed form of any gifts or hospitality to the value of £25 or over that they receive. The receipt 



        

of any gift or hospitality must be approved and the relevant declaration form signed by the Director 

(or line manager in the case of Mayoral appointees) responsible for the member of staff. 

5.5 New mayoral appointees have a different term in their written statement of employment particulars. 

This states:  

 

Hospitality and gifts You must treat any offers of hospitality or gifts with caution.  You should get 

advice from Legal and Procurement if in doubt.  If you receive any hospitality or gifts, you must 

record it on the Gifts and Hospitality Register… Your register is open to public inspection, and will be 

placed on the Authority’s intranet and internet, in accordance with the Authority’s commitment to 

the principles of good governance (integrity, openness and accountability.)  

 

5.6 Senior staff appointed by the Head of Paid Service (namely Heads of Unit and above) have also 

agreed for their register of gifts and hospitality to be published. 

  

6. Financial Implications 
 

6.1 There are no financial implications arising from this report. 

 

 

 

 

List of appendices to this report: 

 

Appendix 1 – Schedule of gifts and hospitality of staff directly appointed by the Mayor 

Appendix 2 – Schedule of gifts and hospitality of senior staff appointed by the Head of Paid Service 
 
 

Local Government (Access to Information) Act 1985  
List of Background Papers: 

Report 13 to Standards Committee meeting of 15 June 2010 

Contact Officer: Steve Gee, Public Law Team, Transport for London 

Telephone: 020 7126 3703 

E-mail: stevegee@tfl.gov.uk 
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